
• 3% effective the first full pay period following July 1, 
2024 

The City also offers an attractive benefits package including:

Retirement — The City is a member of CalPERS offering a de-
fined benefit retirement plan. It provides benefits based on the 
member’s years of service, age, and final compensation. The 
City does not participate in Social Security.

Medical, Dental, Vision and Short-Term Disability Insurance — 
Employees and eligible dependents may select from any of sev-
eral medical insurance plans. If the medical plan selected is under 
the City’s cap rate: Unit Member Only $930/mo.; Unit Member + 1 
$1800/mo.; Family $2300/mo. The City will apply the savings towards 
the purchase of designated optional benefits. 

Uniform — $140/mo. 

Bilingual Pay — 2.5%

Longevity Pay — After 15, 20, 25 years of service

Vacation — Starting accrual of 7.38 hours per pay period (192 Hrs./Yr.).

Sick Leave — Accrual of 3.69 hours per pay period (96 Hrs./Yr.).

Holidays — 144 Holiday Hours annually.

Education Incentives — 2.5% Master’s Degree

Deferred Compensation — The City will match the employee’s contribution 
up to a maximum of $55.00 per pay period 

Group Life/AD&D Insurance — City provides employee group term life  
insurance coverage at two (2) times the annual salary rate, capped at 
$400,000, as well as Accidental Death and Dismemberment Insurance. 

Long-Term Disability Insurance — City provides salary continuation insurance 
at 66-2/3% of the employee’s weekly salary after 180 days. 

Wellness Reimbursement — A wellness program that provides up to 
$600 per calendar year for eligible expenses.

TO APPLY
If you are interested in this outstand-
ing opportunity, please apply online 
at:

www.bobmurrayassoc.com 

Filing Deadline: 
August 5, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is  
anticipated that they may be rec-
ommended as finalists. References 
will be contacted only following 
candidate approval. Finalist interviews 
will be held with the City of Cathedral 
City. Candidates will be advised of 
the status of the recruitment following 
selection of the Fire Chief. 

If you have any questions, please 
do not hesitate to call Ms. Yasmin 
Beers at:

(916) 784-9080

FIRE 
CHIEF



THE COMMUNITY
Cathedral City is conveniently located 
between Palm Springs and Rancho Mirage 
in Riverside County. With a diverse popula-
tion of over 55,000, Cathedral City is one of 
the fastest growing cities in the Western Valley. 
An ideal climate of 350 sunny days per year, clean 
air, scenic beauty, and unlimited leisure activities attract 
an additional 17,000 residents during the winter months. General 
Henry Washington discovered Cathedral City in 1850, naming it after 
nearby rock formations resembling a grand cathedral. The City is 
proud of its cultural diversity and rich history. The Agua Caliente 
Band of Cahuilla Indians established their reservation in 1876, and 
the tribe built a new casino in the downtown of Cathedral City.

Cathedral City is an ideal base from which to enjoy all that sunny 
Southern California has to offer. Conveniently located off the I-10 freeway 
and less than five miles from the Palm Springs Airport, Cathedral City 
boasts the greatest amount of family friendly recreational activities in the 
Coachella Valley including Boomers (miniature golf, bumper cars & batting 
cage); a 17-acre soccer park, where State championships have been 
held; Big League Dreams Sports Park, which hosts NCAA Women’s softball; 
and three top-notch golf courses. One of the most visually capturing 
and historically rich pieces of art in the City is the “Fountain of Life” located 
in Town Square. Featuring mosaic tiles, stone sculptures, and a “spray 
ground,” the fountain provides beauty and a place for adults and children 
to cool off in the summer’s heat. Residents and visitors can also enjoy 
dinner and a movie at the Mary Pickford Theater and surrounding  
restaurants. Located adjacent to City Hall is the new 200 seat Coachella 
Valley Repertory “live theater” and the City Community Amphitheater, 
which seats 2,800 people. 

The City offers public, private, charter K-12, and preschools and is part 
of the Palm Springs Unified School District. The University of California, 
Riverside and California State University, San Bernardino, which both 
have local campuses, and the College of the Desert are all located 
within 5 miles. Residents also have access to outstanding healthcare 
at the Eisenhower Medical Center and the Desert Regional Medical 
Center, which includes a trauma center. 

THE ORGANIZATION
Cathedral City is a Charter City 
and has a Council-Manager 
form of government. The 
City Council is comprised 
of five members elected 
by Districts. The City 
Manager is appointed 
by the City Council 
and is responsible for 
the administration and 

management of the day-to-day 
operations of the City.

Approximately 200 city employees 
provide a full range of municipal 
services including Police, Fire, Public 
Works, and Street Maintenance 
with a City FY 2022/2023 General 
Fund budget of $60M million. Sales 
and Use Tax from the automobile 
industry is the largest source of 
General Fund revenues, followed by 
a local Cannabis Tax.

THE DEPARTMENT
Compassion     *     Honesty     * 
Integrity     * Professionalism

The Cathedral City Fire Department 
began service on January 1, 1988, 
starting with twenty full-time fire 
personnel operating from two fire 
stations. Today, the Cathedral City 
Fire Department consists of a Fire 
Chief, three Battalion Chiefs, a Fire 
Marshal, two Administrative Assis-
tants, nine Fire Captains, nine Fire 
Engineers, 18 Firefighters (Medic 
and/or EMT), and nine Ambulance 
Operators (Paramedic). Nine additional 
Ambulance Operators are planned for 
2023 which will all be EMT. Depart-
ment Apparatus consists of an ALS 
ladder truck, two ALS engines, three 
ALS transport ambulances, and one 
Battalion Chief Command unit 24 
hours a day, 365 days a year. 

Mission

The Cathedral City Fire Department is 
committed to preserving life, environ-
ment, and property through quality 
emergency response and service.

The Department serves a popula-
tion of more than 55,000 residents 
in an area of 23 square miles.  
Cathedral City is home to a number 
of country club communities, which 
are protected by the Cathedral  
City Firefighters and Paramedics/
EMT’s and draw an estimated 
17,000 seasonal residents to the 

City during the fall through 
spring seasons.

THE POSITION
Under direction of the City 
Manager, the Fire Chief will 
plan, organize, coordinate, 
and direct policy develop-
ment, program planning, 
fiscal management, oper-
ations, administration, and 
staff of the Fire Department, 
including fire prevention, suppres-
sion, investigation, and inspection; 
emergency medical services; disaster 
preparedness, cost recovery, and hazardous 
materials control; and administrative services.

The Fire Chief oversees three Battalion Chiefs who each oversee three 
Captains. The Chief must have the ability to work and collaborate with 
staff and foster a team environment. The City’s next Fire Chief will be forward-
thinking, open-minded, and fair while being consistent in the application 
of rules and procedures. The Chief must be a versatile manager who can 
effectively bring a renewed outlook to a workforce that desires to capitalize 
on its core strengths, values, and proficiencies. The role requires someone 
with the ability to develop and empower employees, while also holding 
staff accountable. The chosen candidate will have a vision for the future 
of the Department and the ability to develop long-term strategic 
plans. They must also have the ability to build culture and 
programs within the City that open up the Department.

It is expected that the Fire Chief will be engaged with 
the community, the City’s management team, and is 
expected to work collaboratively with other department 
heads. The Chief should bring a focus on the City as 
a whole as a key member of the City’s Executive 
Team and will see the Fire Chief’s role as that of a 
problem-solver regarding broad City issues. The 
Chief will serve as an advocate on behalf of the Fire 
Department while balancing the Department’s needs 
with the overall goals and vision for the City.

THE IDEAL CANDIDATE
The City of Cathedral City is seeking an energetic, motivated  
individual who will maintain and enhance a high level of trust,  
integrity, knowledge, and skill of the Cathedral City Fire Department. 
A seasoned visionary leader and manager who will bring long-term 
strategy to the Department will be successful as the next Fire Chief. 
The ideal candidate will be a collaborative leader who understands 
the importance of empowering employees of the Department 
to provide exceptional service to the community. Candidates 
must exhibit a demonstrated ability to lead with a clear 

vision. They must be strategic and 
innovative and will embrace and 
welcome diversity in the Department. 
An active, involved, and visible 
leadership style will be valued. 

The ideal candidate will have thor-
ough knowledge and understanding 
of the principles and techniques of 
fire suppression, prevention, and  
investigation; methods and tech-
niques of emergency medical re-
sponse; emergency management 
planning and education; and perti-
nent Federal, State, and local laws, 
codes, and regulations governing 
hazardous materials, buildings, and 
fire inspections.

Any combination of training and ex-
perience that provides the necessary 
knowledge, skills, and abilities may 
be qualifying. The typical candidate 
will possess the equivalent to a 
Bachelor’s degree from an accredited 
college or university with major 
coursework in fire technology, public 
administration, or a closely related 

field and five (5) years of  
progressively responsible fire 

service management ex-
perience including three 
(3) years at the rank of 
Battalion Chief or higher-
level supervisory expe-
rience. An equivalent 
combination of educa-

tion and experience is 
qualifying.

THE 
COMPENSATION

The annual salary range for the Fire 
Chief is $173,863.78 to $227,582.29. 
Salary appointment will be based 
on qualifications and experience.

Salaries will be increased by the  
following amounts on the first full pay 
period following the effective date: 

• 3% effective the first full pay pe-
riod following July 1, 2023 
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